	Self Assessment

	School

 

 
	Date

 

 

	Career Program(s) 

 

	Small Learning Community

	Yes
	No
	Not Yet
	Grade levels/courses:  

	 
	 
	 
	●
	Minimum of three grade levels;

	 
	 
	 
	●
	At least one Workforce Education class is included per year; 

	 
	 
	 
	●
	Academic courses are integrated with Workforce Education class(es);

	 
	 
	 
	●
	A written course model exists; academy students have the same options for non-academy courses as others.

	Yes
	No
	Not Yet
	 Student selection, academy size:  

	 
	 
	 
	●
	Students must make applications for the academy;

	 
	 
	 
	●
	Number of students enrolled is determined by the school with Workforce Education's input.

	Yes
	No
	Not Yet
	Teacher selection, roles:  

	 
	 
	 
	●
	Teachers choose to participate; 

	 
	 
	 
	●
	Academy team is made up of at least a lead teacher, APC and resource specialist from Workforce Education; 

	 
	 
	 
	●
	Academy team members will have input into teacher selection;

	 
	 
	 
	●
	All academy teachers share additional academy responsibilities (e.g., steering committee, student recruitment, employer involvement, parent contacts, student counseling). 

	Yes
	No
	Not Yet
	 Administrative support:  

	 
	 
	 
	●
	An assistant principal is assigned to the academy for all operational and administrative purposes;  

	 
	 
	 
	●
	Release time is provided to academy teachers for professional development and 

co curricular activities.

	Yes
	No
	Not Yet
	Counselor/scheduling support:  

	 
	 
	 
	●
	There is a counselor assigned to work with each academy;

	 
	 
	 
	●
	The master schedule indicates which classes are in the academy; 

	 
	 
	 
	●
	All academy classes are comprised of a majority of academy students.

	 
	 
	 
	●
	Master schedule indicates common planning for academy teachers.

	Curriculum

	Yes
	No
	Not Yet
	Standards, assessment:  

	 
	 
	 
	●
	Curriculum and instructional materials in all academy subjects are  based on State of Florida Student Performance Standards, Sunshine State Standards and Advisory Council input; 

	 
	 
	 
	●
	Assessments are multiple and reflect current practices in the career field. 

	Yes
	No
	Not Yet
	 Academic courses:  

	 
	 
	 
	●
	Student performance is monitored in terms of attendance, grades, and test scores and is communicated regularly to parents via conferences, progress reports, and end of term grades; 

	 
	 
	 
	●
	Flexibility is provided for students with special needs (e.g., ESOL, ESE students, honors and AP eligible students). 

	Yes
	No
	Not Yet
	Workforce Education courses:  

	 
	 
	 
	●
	There is a defined program of study for the academy; 

	 
	 
	 
	●
	The sequence of Workforce Education courses enables students to obtain an industry certification (where available).

	Yes
	No
	Not Yet
	Curriculum integration: 

	 
	 
	 
	●
	Students engage in projects requiring the application of skills from all academic areas;

	 
	 
	 
	●
	Academies include a senior and/or capstone project for their students.

	Yes
	No
	Not Yet
	 Teacher coordination of curriculum:  

	 
	 
	 
	●
	Academy teachers meet on a regular basis; 

	 
	 
	 
	●
	Academy teachers assign at least one project per grading period which requires students to integrate curriculum between academic subjects and the academy career field.

	Yes
	No
	Not Yet
	 Work-based learning:  

	 
	 
	 
	●
	The academy provides opportunities for students to learn in work-based settings; 

	 
	 
	 
	●
	These experiences are linked to their career field; 

	 
	 
	 
	●
	These experiences show students the relevance of academic subjects to the academy's career field;

	 
	 
	 
	●
	These experiences expose students to the range of jobs in the career field and the level of education needed for each. 

	Yes
	No
	Not Yet
	Postsecondary plan/links: 

	 
	 
	 
	●
	All academy students develop a written postsecondary plan by the end of their junior year; 

	 
	 
	 
	●
	There are articulation agreements between the academy and local postsecondary programs and institutions. 


General Information:



· All career academies must be approved by the individual high school SAC as part of the school improvement plan.

· An assessment should be done of the local labor market and community demographics that support the development of the academy.

· Each career academy should develop an advisory board in conjunction with business partners.

· The development of a career academy should be based on student interest, career opportunities and the availability of appropriate resources.

· Student enrollment in the career academy is by application and random selection.                  

1.  ACADEMY Information:  
School: ___________________________________
	Academy Title
	Academy Entry Grade Level(s)
	Proposed Number of Students Enrolled
	Pathway Career Cluster (choose from list below)

	
	
	
	

	Core Courses -  Workforce Education
	Core courses: English, Math Science, etc., 

that are integrated into or modified to the academy concept/theme.
	Elective Courses

	
	
	
	


Pathway Career Clusters
	Agriculture, Food & Natural Resources
	Architecture & Construction
	Arts, A/V Technology & Communications
	Business, Management & Administration

	Education & Training


	Finance


	Government & Public Administration
	Health Science



	Hospitality & Tourism


	Human Services


	Information Technology


	Law, Public Safety, Corrections & Security 

	Manufacturing


	Marketing, Sales & Service


	Science, Technology, Engineering & Mathematics
	Transportation Distribution & Logistics


2.  Procedural Information:

	Procedure


	Activity
	Timeline

	1.  Type of Career Academy envisioned

	
	

	2.  Prospective Career Academy is reviewed by District Career Academy Committee 
	
	

	3. Interest - occupational need and resources reviewed/established


	
	

	4. Vision for Career Academy is shared with faculty, HS APC, business partners and SAC.


	
	

	5. Career Academy Advisory Board established


	
	

	7.   Develop Career Academy plan/proposal         

a) Staff needs; certifications,

b) Coordination with outside resources

c) Cost analysis (resource allocations, materials, facility, funding sources, etc.)

d) Evaluation instrument designed 

e) Accommodations of student flexibility (levels, academy & program)

f) Equity (Various diploma tracks, articulation with higher education.)
	
	

	8. Coordination with District Career Academy Committee


	
	

	9. Commitment from business partners 


	
	

	10. SAC recommends Career Academy for the high school (chair signature)


	
	


Narrative Information:     

3.  How will students be recruited for the academy?

4.  Who is on the advisory board? (minimum of five required)

Career Academy:  _____________________________________

	Business Representative   (Name)


	Representing Business
	Type of Business or Position

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


5.  Who are your business partners?  (Aside from your Advisory Board businesses, minimum of three      required.)

Career Academy:__________________________

	Name of Representative
	Name of Company
	Type of Business
	Connecting Activities

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


6.  What are the specific academy exit outcomes?

7.  What Articulation Plans, agreements or connections, do you have in place?

a) With postsecondary institutions

b) With feeder school(s)

c)   With local businesses

8.  What Articulation Plans, agreements or connections, would you like to see or plan to have in the near future?

a) With postsecondary institutions

b) With feeder school(s)

c)   With local businesses

9.  To what degree will curriculum be integrated across the disciplines? (math, science, English, social studies, etc.) 

10.  How will the above be accomplished? (common planning, extra period, volunteer time, etc.)

11. What specific support would you like to receive from Workforce Education?

12.  How does your academy support the Gold Seal Program?
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