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APPENDIX C 

PARAEDUCATOR PAY GRADES 
 

 

Pay 
Grade 

Prior 
Pay 

Grade 

 
Days/Year 

 
Hours/Day 

 
Hrs/Year 

 
Job Titles 

 
PA01 

 
A 

 
186 

 
7.5 

 
1395 

Basic, ESOL, Hearing Screener, Title I, 
Title I Parent Involvement 

 
PA02 

 
B 

 
186 

 
7.5 

 
1395 

Computer Lab Manager, Culinary Para, 
ESE Basic (non self-contained),  
ESE Cluster, Health Clinic,  
Media I (with teacher),  
Physical Education 

 
PA03 

 
C,G 

 
186 

 
7.5 

 
1395 

Credentialed Child Development 
Associate (CDA), ESE Pre-K,  
ESE Self-contained,  
Pre-K Basic, Learning Center,  
Media II (without teacher),  
SPELL, READ, PAT Para,   
ESE Student Specific 

PA03-8 
 
 247 

 
8 

 
1976 Family Services Advocate - Head Start  

 
PA04 

 
D 

 
186 

 
7.5 

 
1395 

 
Vocational Trainers 

 
PA05 

 
E 

 
186 

 
7.5 

 
1395 

Cosmetologist 
Massage Therapist 

 
PA06 

 
F 

 
194 

 
8 

 
1552 

 
Adjudicated Youth Assistant (AYA) 

PA07-7.5  186 7.5 1395 
 
Outreach Facilitator 

PA07-8 L 
 

196 
 
8 

 
1568 

 
Child Development Associate Teacher 

PA08-10 E 186 7.5 1395 Network Manager (10-month) 

PA08-11  216 7.5 1620 
 
Network Manager (11-month) 

 
PA09 

 
K 

 
186 

 
7.5 

 
1395 

 
LPN 

SL00  186 7.5 1395 
Educational Sign Language Interpreter 
– Entry Level 

 
SL01 

  
186 

 
7.5 

 
1395 

Educational Sign Language Interpreter –  
Pre-Apprentice 

 
SL02 

 
H 

 
186 

 
7.5 

 
1395 

Educational Sign Language Interpreter – 
Apprentice 

 
SL03 

 
I 

 
186 

 
7.5 

 
1395 

Educational Sign Language Interpreter – 
Provisional  

 
SL04 

 
J 

 
186 

 
7.5 

 
1395 

Educational Sign Language Interpreter – 
Provisional Plus  

 
SL05 

  
186 

 
7.5 

 
1395 

Educational Sign Language Interpreter – 
Proficient 
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APPENDIX C 

PARAEDUCATOR PAY GRADES (cont.) 
 

*Definitions provided for informational purposes only. 
 
Educational Sign Language Interpreter Levels:  
            
· Entry Level (SL00) – No level, or certification  

· Pre-Apprentice (SL01) – 0-5 hours of college credit and one of the following 
credentials: Level 1, 2, or 3 FRID QA, or FRID EIE, or Level 1 or 2 EIPA, or 
National Certification (RID).   

· Apprentice (SL02) – 6-11 hours of college credit and one of the following 
credentials: Level 1, 2 or 3 FRID QA, or FRID EIE, or Level 3, 4, or 5 EIPA, or 
National Certification (RID) 

· Provisional (SL03) – 12-35 hours of college credit and one of the following 
credentials: Level 2 or 3 FRID QA, or FRID EIE, or Level 4 or 5 EIPA, or National 
Certification (RID) 

· Provisional Plus (SL04) – 36-59 hours of college credit and one of the following 
credentials: Level 3 FRID QA, or FRID EIE, or Level 4 or 5 EIPA, or National 
Certification (RID)  

· Proficient (SL05) – Minimum of an Associate of Arts or Associate of Science 
degree, or equivalent number of college hours (60 or more) and National 
Certification (RID). 
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APPENDIX D 

PARAEDUCATOR SALARY SCHEDULE 
 
For the 2009-2010 school year, employees deemed eligible will advance one year of 
experience on the salary schedule beginning January 1, 2010.  Pay will only be 
retroactive back to January 1, 2010 and salaries will be adjusted to pay the 
increased rate for only the remaining partial school year. 
 

Years of 
Experience 

In 2009-2010 PA01 PA02 PA03 PA03-8 PA04 PA05 
0 $11,893 $12,219 $12,556 $16,937 $12,902 $13,256 

1, 2 $12,250 $12,586 $12,933 $17,445 $13,289 $13,654 
3 $12,617 $12,964 $13,321 $17,969 $13,688 $14,063 
4 $12,996 $13,353 $13,720 $18,507 $14,098 $14,485 
5 $13,386 $13,753 $14,132 $19,062 $14,521 $14,919 
6 $13,787 $14,166 $14,556 $19,635 $14,956 $15,367 
7 $14,200 $14,591 $14,993 $20,224 $15,404 $15,828 
8 $14,626 $15,029 $15,443 $20,831 $15,866 $16,303 
9 $15,065 $15,480 $15,906 $21,455 $16,342 $16,792 

10 $15,517 $15,944 $16,383 $22,098 $16,833 $17,295 
11 $15,983 $16,423 $16,874 $22,761 $17,338 $17,814 
12 $16,462 $16,915 $17,380 $23,444 $17,859 $18,349 
13 $16,956 $17,422 $17,901 $24,146 $18,394 $18,900 
14 $17,465 $17,945 $18,438 $24,870 $18,945 $19,467 
15 $17,989 $18,483 $18,991 $25,617 $19,514 $20,051 
16 $18,528 $19,037 $19,561 $26,385 $20,100 $20,652 
17 $19,084 $19,609 $20,148 $27,177 $20,703 $21,272 
18 $19,657 $20,198 $20,753 $27,993 $21,324 $21,910 
19 $20,246 $20,804 $21,375 $28,832 $21,963 $22,567 
20 $20,854 $21,428 $22,016 $29,697 $22,621 $23,244 
21 $21,479 $22,070 $22,677 $30,588 $23,300 $23,941 
22 $22,123 $22,732 $23,357 $31,505 $24,000 $24,659 
23 $22,787 $23,414 $24,058 $32,451 $24,720 $25,399 

24+ $23,971 $24,617 $25,279 $33,923 $25,962 $26,661 
       



                                                                  
 41 
 
 
 
 

APPENDIX D 
PARAEDUCATOR SALARY SCHEDULE (cont.) 

 
Years of 

Experience 
In 2009-2010 PA06 PA07-7.5 PA07-8 SL00 SL01 SL02 SL03 SL04 SL05 

0 $19,359 $17,400 $19,558 $13,613 $15,790 $18,316 $21,247 $24,646 $28,589 
1, 2 $19,939 $17,922 $20,145 $14,020 $16,263 $18,865 $21,884 $25,385 $29,447 

3 $20,538 $18,461 $20,750 $14,441 $16,751 $19,431 $22,540 $26,147 $30,330 
4 $21,155 $19,014 $21,372 $14,874 $17,253 $20,014 $23,217 $26,931 $31,240 
5 $21,789 $19,584 $22,013 $15,320 $17,771 $20,615 $23,914 $27,740 $32,177 
6 $22,442 $20,172 $22,674 $15,780 $18,304 $21,234 $24,631 $28,572 $33,143 
7 $23,115 $20,777 $23,354 $16,254 $18,854 $21,871 $25,369 $29,429 $34,137 
8 $23,809 $21,400 $24,054 $16,742 $19,420 $22,527 $26,130 $30,312 $35,161 
9 $24,524 $22,042 $24,776 $17,244 $20,002 $23,202 $26,915 $31,221 $36,216 

10 $25,259 $22,703 $25,519 $17,761 $20,602 $23,898 $27,722 $32,158 $37,303 
11+ $26,517 $23,885 $26,785 $18,795 $21,721 $25,115 $29,053 $33,622 $38,921 

          
          
 
 

Years of 
Experience 

In 2009-2010  PA08-10 PA08-11 PA09      
0  $14,702 $17,073 $18,943      

1, 2  $15,143 $17,585 $19,511      
3  $15,598 $18,114 $20,097      
4  $16,066 $18,657 $20,700      
5  $16,548 $19,217 $21,321      
6  $17,044 $19,793 $21,960      
7  $17,555 $20,386 $22,619      
8  $18,081 $20,997 $23,297      
9  $18,623 $21,627 $23,997      

10  $19,182 $22,276 $24,717      
11  $19,757 $22,944 $25,459      
12  $20,350 $23,632 $26,222      
13  $20,961 $24,342 $27,008      
14  $21,590 $25,072 $27,819      
15  $22,238 $25,825 $28,653      
16  $22,905 $26,599 $29,512      
17  $23,592 $27,397 $30,398      

18+  $24,800 $28,719 $31,810      
          

 
All employees are to be paid in twelve (12) equal payments. 
 
Longevity supplement of $37.00 per month beginning upon completion of 15 years of 
creditable service and in 5 year increments thereafter. 
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	2.5 BOARD:  This term refers to the School Board of Polk County, Florida.
	2.6 SENIORITY:  The term seniority, unless otherwise described means any employee's length of continuous service with the Board since his/her last date of hire as a Paraeducator.
	2.7 EMERGENCY:  An unforeseen circumstance or a resulting state that calls for immediate action.

	ARTICLE IV.  BOARD'S RIGHTS
	ARTICLE V.  PARAEDUCATOR AND ASSOCIATION RIGHTS AND PRIVILEGES
	ARTICLE VI.  PAID LEAVES OF ABSENCE
	6.1 SICK LEAVE:  Any member of the employee staff employed on a full-time basis and who is unable to perform his/her duty because of an illness, or because of illness or death of father, mother, brother, sister, husband, wife, child or other close rel...
	6.2 PERSONAL LEAVE CHARGEABLE TO SICK LEAVE: Employees shall be permitted to be absent six (6) days each school year for personal reasons and the days shall be charged against accrued sick leave when used.  This leave shall be non-cumulative.  An emp...
	6.3 CIVIC DUTY LEAVE: Any employee who is called for jury duty, subpoenaed as a witness in a case not involving personal litigation, subpoenaed by a court as a result of job related incidents, or as a witness on behalf of the Board shall be given leav...
	6.4 NATIONAL GUARD AND RESERVE TRAINING LEAVE: Any employee who is a member of a national military reserve unit or the National Guard shall be allowed up to seventeen (17) days without loss of pay or other accumulated leave when ordered to active duty...

	ARTICLE VII.  UNPAID LEAVES OF ABSENCE
	7.3 PARENTAL LEAVE: Parental Leave of absence may be granted to an employee for the purpose of child rearing to commence at the birth of a child or the date of the adoption of a child and may continue for up to twelve (12) months.
	7.4 RETURN FROM MEDICAL/PARENTAL LEAVE: Employees returning from Medical Leave or Parental Leave within one year shall have the right to return to the same, or if that position has been eliminated, substantially equivalent position provided that they ...
	7.5 PUBLIC OFFICE LEAVE: An employee upon annual application may be granted a leave of absence without pay for up to six (6) years to serve in a public office.  Upon return from such leave the employee shall be offered a position in the district for w...
	7.6. EDUCATIONAL LEAVE: An employee upon application may be granted a leave of absence without pay for up to one (1) year to continue their college education.  Upon returning to work with the Polk County School Board from such leave, the employee sh...
	7.7 RETURN FROM LEAVE:  The employee returning from any leave shall notify the principal by November 1 if he/she intends to return second semester; by March 1 if he/she intends to return the first semester of the following school year.  Such employee ...
	7.8 FRINGE BENEFITS DURING LEAVE: Any employee granted a leave of absence as provided in this article shall have the option to remain on active participation in all fringe benefit programs for one year; provided that the premiums for insurance progra...

	ARTICLE VIII.  TERMS AND CONDITIONS OF EMPLOYMENT
	8.1 PROBATIONARY PERIOD:  Employees may be discharged without cause during their probationary period.  At the end of that period the employee will be considered a regular employee and will be credited with seniority from the date of hire.
	ASSIGNMENT:
	8.3 LENGTH OF WORKING YEAR: All paraeducators shall work 186 days.  One hundred eighty days (180) while students are in attendance, two (2) days prior to the beginning of school and four (4) days shall be paid holidays unless otherwise specified in t...
	8.4. WORKING HOURS:
	PERSONNEL FILE:
	8.6 UNSAFE WORKING CONDITIONS: The Superintendent shall be responsible for determining unsafe and hazardous environmental and teaching conditions under which paraeducators shall not be required to work.  Such conditions shall be reported in writing to...
	8.7 EVALUATION:   An annual evaluation shall be given by the immediate supervisor to the employee in a confidential manner.
	PROGRESSIVE DISCIPLINE:

	Verbal warning.
	Written letter following conference.
	Suspension without pay for up to five (5) days.
	Termination
	ARTICLE IX.  PROFESSIONAL QUALIFICATIONS AND ASSIGNMENTS
	CHANGE IN LEVEL:
	TRAINING:
	9.3. EDUCATIONAL INCENTIVE FOR PARAEDUCATORS:
	ARTICLE X. TRANSFERS LAYOFF AND RECALL
	TRANSFERS:
	LAYOFFS:
	RECALL:


	ARTICLE XI.  EVALUATION AND ASSISTANCE PROCEDURE:
	ARTICLE XII. TERMINAL PAY
	ARTICLE XIII.  SUMMER EMPLOYMENT
	13.1 EMPLOYMENT OF PARAEDUCATOR IN SUMMER SCHOOL:
	13.3 PROCEDURE FOR SELECTION:
	13.4 RATE OF PAY:
	13.5 NOTICE OF HIRING:

	ARTICLE XIV.  INSURANCE
	ARTICLE XV.  MISCELLANEOUS PROVISIONS
	15.1 NON-DISCRIMINATION:
	15.2 NOTICE:  Official notices regarding this agreement shall be made in writing.
	FAILURE TO RATIFY:

	ARTICLE XVI.  MAINTENANCE OF STANDARDS
	ARTICLE XVII.  NO STRIKE
	ARTICLE XVIII.  GRIEVANCE PROCEDURE:
	PURPOSES:
	DEFINITIONS:
	PROCEDURES:
	RESOLUTION PROCEDURE:
	INFORMAL PROCEDURE:
	STEP I: If, as a result of the informal discussion with the immediate supervisor, a grievance still exists, the grievant shall, within ten (10) work days after the informal discussion, submit to the area superintendent/assistant superintendent a comp...
	STEP II: If the grievant is not satisfied with the disposition of the grievance at Step I, such grievant may appeal, by filing a form as contained in the Appendices to this contract, with the Superintendent, within ten (10) work days after receipt o...
	STEP III: In the event the Association is not satisfied with the disposition of the grievance made by the Superintendent, or if no disposition has been made within five (5) work days of such meeting, then within ten (10) work days thereafter, the gri...
	STEP IV: In the event the Association is not satisfied with the disposition of the grievance by the Board, the grievance may be submitted to arbitration before an impartial arbitrator.  Notice of such submission shall be given in writing to the Superi...
	MISCELLANEOUS PROVISIONS:

	The arbitrator shall not have power to alter, add to, or subtract from the terms of this agreement.
	The Board and the grievant shall not be permitted to assert in such arbitration proceeding any ground or rely on any evidence not previously disclosed to the other party.  Both parties agree that the award of the arbitrator shall be final and binding.
	The Board and the Association shall share equally the fees and expenses of the arbitrator when the grievance is processed by the Association.  Neither the bargaining agent nor the Board shall be responsible for the cost of grievance arbitration by a ...
	If the Board refuses to arbitrate a grievance arising under this agreement, the arbitrator appointed according to the above grievance procedure shall proceed on an ex parte basis.
	Adjustment of any grievance as described herein shall not be inconsistent with the provisions of this agreement.
	No reprisals of any kind shall be taken against any party in interest participating in the grievance procedure.
	Notwithstanding the expiration of this agreement, any grievance arising while the agreement was in effect may be processed through the grievance procedure until resolution.
	Any Paraeducator for whom a grievance is sustained shall be reimbursed in accordance with the award of the arbitrator.
	The Association reserves the right to insure the proper use of the grievance procedure for the bargaining unit.  If the Association has declined to process or further process any grievance presented to it, and if any employee or group of employees des...
	Should either party request a transcript of the proceedings at Step IV, then the party shall bear the full costs of the transcript.  If each party requests a transcript, the cost of the two transcripts will be divided equally between the parties.
	Each party shall bear the full cost of its representation at all steps of the grievance procedures.
	An employee shall have the right to have an Association member representative present when a grievance is being discussed.  In a case where no Association member representative is present to attend the informal procedure, the discussion may be postp...
	The grievant may, after the Informal Procedure, present the grievance in writing to the Association who will provide an opportunity for a meeting with the grievant to decide the merits of the case within five (5) work days after receipt of the grievan...
	ARTICLE XIX. SALARIES
	ARTICLE XX.  TERM OF CONTRACT:
	OFFICIAL GRIEVANCE FORM
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