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Jeol Condanh™

SCHOOL BOARD SUMMARY

WORK SESSION
December 10, 2002

Office of School Choice
Carolyn Finch
534-0631 / 51445

Discovery Academy and Hartridge Academy
Charter School Amendment

PURPOSE: Charter law allows charter schools to form articulation agreements.
Hartridge Academy and Discovery Academy have requested an articulation agreement
that allows 5™ graders from Hartridge to have priority admittance to 6™ grade at
Discovery Academy.

Charter School Statutes: Section 10 Eligible Students (e) A charter school may limit
the enrollment process only to target the following student populations: 6. Students
articulating from one charter school to another pursuant to an articulation agreement
between the charter schools that has been approved by the sponsor.

OBJECTIVES:

1. Determine the impact on current Hartridge student population’s feeder patterns for
middle school.
2. Review the request in terms of charter law and district impact.

BUDGET
N/A
FUNDING SOURCE

Costs to implement this articulation agreement would come from existing funds
generated by these charter schools. There would be no additional cost to the district.
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Clanton, JoAnne

Friday, December 05, 2008 2:38 PM
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Articulation Agreements with Discovery
Minutes for Articulation Agreements.doc

Both were Board Approved on 1/28/03
Hartridge went to WS on 1/14
Ridgeview Global went on 12/10

I highlighted the info for you.

Garfoune

JoAnne B. Clanton

Senijor Staff Assistant to

Superintendent Gail F. McKinzie



MINUTES
SPECIAL MEETING OF THE POLK COUNTY SCHOOL BOARD
HELD IN THE LAKE WALES HIGH SCHOOL AUDITORIUM
January 28, 2003

PRESENT The School Board of Polk County, Florida, met in special session at 1:30 P.M.,
Tuesday, January 28, 2003, in the Lake Wales High School Auditorium, Lake
Wales, Florida. Present were School Board Members Margaret Lofton, Brenda
Reddout, Hazel Sellers, Jack English, Jim Nelson, Kay Fields, Chairman Frank
O'Reilly and Superintendent Jim Thomhill.

CALL TO ORDER The meeting was called to order by Chairman O'Reilly and the invocation was
given by Mrs. Fields. Austin Johnson, a Bethune Academy student, led the flag
saiute.

MINUTES Chairman O'Reilly called for revisions to the minutes of the Regular School

APPROVED Board Meeting of January 14, 2003, and PEA Grievance Hearing of January 7,
2003. There being none, the minutes were approved as written.

SPECIAL After reading a resolution recognizing Friday, February 7, 2003, as Crossing

RECOGNITIONS Guard Appreciation Day, Mr. Nelson made the motion to approve the resolution.

The motion was seconded by Mrs. Reddout and carried unanimously. Mr. Fred
Murphy, Assistant Superintendent of Support Services accepted the resolution on
behalf of the Polk County Sheriff's Department.

Mrs. Sellers read a resolution designating the week of February 3 -7%, as Student
Services Week. The resolution was presented to Mr. Joe Adams, Director of
Student Services. A motion was made by Mrs. Sellers and second by Mr. Nelson
to approve the resolution. Motion carried unanimously.

PRESENTATION OF The Superintendent recommended approval of the Consent Agenda with the
CONSENT AGENDA following revisions:
DIVISION ITEM NO. DESCRIPTION OF CHANGES
Human Resources 4A Add Pages 3 -7 of the Blue Sheets

(Instructional)

Add Pages 1 -6 of the Yellow Sheets
(Non-Instructional)

Add Pages 1 — 30 of the White Sheets

(Temporary Duty Leave)
ITEMS TO BE Mrs. Reddout requested Miscellaneous Items (6) “C" and ‘D" be pulled.

PULLED Mrs. Sellers requested Business Services Bid Recommendations Item (3) 1F be
: pulled for discussion.
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SCHOOL BOARD MINUTES
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January 28, 2003 PAGE 2

Motion to approve the Consent Agenda with revisions was made by Mrs. Fields
and second by Mrs. Reddout.

Motion carried unanimously.

6C. Articulation Agreement Between Hartridge Academy and

Discovery Academy

Mrs. Reddout asked how the racial balance would be affected at these
schools and the schools in the surrounding area.

Mrs. Carolyn Finch stated there would be no impact at Lake Alfred
Elementary at this time.

Mrs. Reddout requested the Superintendent provide the current racial
percentage of all conversion charters and what it had been prior to
conversion. And also, the enroliment at the conversion charters prior to
conversion and current.

Mr. English asked if the purpose of this request is to allow the charter
schools to collaborate in their attendance.

Mrs. Finch explained that Charters may form cooperatives under the
Charter law allowing them to share resources. The law is vague in defining
the resources. That is not what Hartridge and Discovery are requesting.
There is different portion of the charter law that gives charter school
enrollment priorities that include students articulating from one charter
school to another pursuant to an articuiation agreement approved by the
sponsor. That is their request.

Mr. English commented that Ridgeview was to be centered on global
studies but Discovery Academy has an academic curriculum standard to
the Polk County Schools, If someone wanted to go to Ridgeview because
of the Charter component, the articulation agreement to Discovery would
not be a continuum of the same global studies. Mr. English stated he could
not support this request.

Mr. English asked if any of the schools involved were under enroliment
capacity.

Mrs. Finch replied that Discovery is not at the average FISH capacity of the
current surrounding middle schools.

Chairman O'Reilly request the capacity of conversion charter schools and
number of vacancies.
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OF NEW
ADMINISTRATORS

DISCUSSION ON PULLED
BUSINESS SERVICES ITEM
BID RECOMMENDATION
3()F

3(1)F

Mrs. Finch reminded the Board that part of the Legislative Platform
addressed the issue that conversion charters should, at a minimum,
reflect the capacity of surrounding schools of like populations. She will
provide the information requested by the School Board members.

Mr. Nelson asked if the contract with the two conversion charters
stipulated they would be in non-compliance if the minimum enroliment fell
below a certain number. Mrs. Finch stated it did and that both Ridgeview
and Discovery’s contract are up for renegotiation in July of 2004. The
enroliment numbers had been set at the population at that time. In 2004,
we will be looking at the growth in the area and other changes to set the
capacity amount.

Mrs. Reddout requested Mrs. Finch keep the Board up to date on the
current enroliment of both the charter school and that of the surrounding
area schools.

A motion was made by Mr. Nelson and second by Mrs. Lofton to approve
Miscellaneous Items “C" and “D”. Motion carried 6-1; Mr. English cast the
dissenting vote.

Superintendent Thomhill introduced the new assistant principal of Snively
Elementary, Deborah Stewart. .

Non-Carbonated Beverages Bid Recommendation

Tim Bradley, Pepsi Cola Company, questioned the evaluation of the bid
based on higher commission percentage offered by another company. He
stated that a significant amount of exclusive drink agreements with
approximately 27 schools would override that company being allowed to
place vending machines on campuses. The conflict is reaffirmed with the
RFP process giving discretion to schools for drink concessions.

Chairman O'Reilly ask the School Board Attormey, Wes Bridges, what
options the School Board could take.

Mr. Bridges stated the agreements were signed by representatives of the
Pepsi Cola Company and individuals at the school level. The contracts
have never been presented to the School Board for review and, according
to Florida Statutes, the School Board is the sole contracting agent for the
school district.




